THE PERFORMANCE AGREEMENT

Entered into by and befween
the City of Ekurhuleni

“the Employer”

Duly represented by the City Manager of City of Ekurhuleni

and

“the Employee”

HoD: Water and Sanitation Business Unit

for the Financial Year:

T July 2026 - 30 June 2027
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PERFORMANCE AGREEMENT

ENTERED INTO BY AND BETWEEN:

The City of Ekurhuleni herein represented by Kagiso Michael Lerutlain her capacity as City Manager (hereinafter referred 1o as
the Employer)

And

Thokozane Shadrack Maseko , employee of the City of Ekurhuleni (hereinafter referred fo as the Employee).

WHEREBY IT IS AGREED AS FOLLOWS:

1.INTRCDUCTION

1. The Employer has entered into a contract of employment with the Employee in terms of section 56 of the Local
Government: Municipal Systems Act 32 of 2000 asamended (“the Systems Act”). The Employer and the Employee
are hereinafter referred to as “the Parfies”.

2. Section56 of the Systems Act, read with the Contract of Employmentconcluded between the parties, requires the
parties {o conclude an annual performance agreemert.

3. The parties wish to ensure that they are clear about the goals to be achieved, and secure the commiiment of the
Employee to a set of outcomes that will secure local government policy goals.

4. The parties wish to ensure that there is compliance with the relevant secticns of the Systems Act.
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2. PURPOSE OF THIS AGREEMENT

The purpose of this Agreement is to -

1. comply with the provisions of Section 57(2)(a),{3A) and (4c) of the Act (as amended) as well as the employment contract
entered into between the parties;

2.2 specify national and local key performance areas (KPAs'), key performance indicators {KPI's) andobjectives and targets
defined and agreed with the employee and to communicate to the employee the emplover's expectations of the
employee’s performance and accountabiliies in alignment with the Integrated Development Plan (IDP), Service Delivery
and Budget Implementation Pfan (SDBIP) and the Budget of the municipality;

2.3 specify accountabilities as set out in a performance plan, which forms an annexure to the performance agreement;
2.4 monitor and measure performance against set targeted outputs;

2.5 use the performance agreement as the basis for assessing whether the employee has met the performance expectations
applicable to his job;

6. inthe event of outstanding performance, fo appropriately reward the employee; and

2.7 give effect to the emplover’'s commitment to a performance-orientated relationship with its employee in attaining equitable
and improved service delivery.
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3. COMMENCEMENT AND DURATION

1.

This Agreement will commence on1 July 2026and will remain inforce until 30 June 2027. Thereafter a new
Performance Agreement, Perfarmance Plan and Personal Development Plan shall beconcluded between the parties
for the next financial year or any portion thereof, if applicable.

. The parties will conclude a new Performance Agreement and Performance Plan that replaces this Agreement at least

onhce a year by not later than 31 July of each successive financial year.

. This Agreement will terminate on the termination of the Employee’s coniract of employment for any reason.

. The content of this Agreement may be revised at any time during the above-mentioned period to determine the

applicability of the matiers agreed upon.

. Ifat any tims during the validity of this Agreement the work environment alters (whether as a result of government or

council decisions or otherwise) to the extent that the contents of this Agreement are no longer appropriate, the contents
shall immediately be revised.

W
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4., PERFORMANCE OBJECTIVES
1. The Performance Plan (Annexure A} sets out-
4.1.1 The performance objectives and targets that must be met by the Employee; and
4.1.2 The time frames within which those performance objectives and targets must be met,

2. The performance objectives and targets reflected in Annexure A are setby the Employer in consuiltation with the
Employee and based on the Integrated Development Plan {IDP), Service Deliverand Budget Implementation Plan
{SDBIP) and the Budget of theEmployer, and shall include key objectives; key periormance indicators; target dates
and weightings.

4.2.1 The KPA’s describe the main tasks that need to be done.

2. The KPI's provide the details of the evidence that must be providedto show that a key objective has been
achieved.

3. The target dates describe the timeframe in which the work must be achieved.
4. The weightings show the relative importance of the key objectives to each other.

3. The Employee’s performance will, in addition, be measured in terms of confributions to the goals and strategies set out
in the Employer's Integrated Development Plan.

\A
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5. PERFORMANCE MANAGEMENT SYSTEM

1. The Employee agrees o pariicipate in the performance management system that the Employer adopts or infroduces
for the Employer, management and municipal staff of the Employer.

2. The Employee accepts that the purpose of the performance management system will be to provide a comprehensive
system with specific performance standards to assist the Employer, management and municipal staff to perform to the
standards required.

3. The Employer will consult the Employee about the specific perfformance standards that will be included in the
performance management system as applicable to the Employee.

4. The Employee undertakes to actively focus towards the promotion and implementation of the KPAs (including special
prajects relevant to the employee’s responsibilities) within the local government framework.

5. The criteria upon which the performance of the Employee shall be assessed shall consist of two components, both of
which shall be contained in the Performance Agreement.

5.1 The Employee must be assessed against both components, with a weighting of 80:20 allocated to the Key
Performance Areas (KPAs) and the Leading and Core Competency requirements (LCCs) respectively.

5.2 Each area of assessment will be weighted and will contribute a specific part to the total score.

5.3 KPAs covering the main areas of work will account for 80% and LCCs will account for 20% of the final assessment,

6. The Employee’s assessment will be based on his performance in terms of the outputs / oulcomes {performance indicators)
identified as per attached Performance Plan{Annexure A), which are linked fo the KPA's, and will constitute 80% of the
overall assessment result as per the weightings agreed to between the Emplayer and Employee:

Key Performance Areas (KPA's)

Municipal Infrastructure Development and Service Delivery

Municipal Institutional Development and Transformation
Local Economic Development (LED)

Municipal Financial Viability and Management

Good Governance and Public Participation

7. The Leading and CoreCompetencies (LCCs) will make up the other 20% of theEmployee 's assessment score. All
LCCs are deemed to be essential and criticalfor the Employee ’s job and will therefore form part of the employee’s
performance agreement. See Annexure A.2 of this agreement for the Leading and Core Competency requirementsof
the HOD.
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6. EVALUATING PERFORMANCE

3.1 The Performance Plan (Annexure A) fo this Agreement sets out -
6.1.1 The standards and procedures for evaluating the Employee’s performance; and
6.1.2 The intervals for the evaluation of the Employee's performance.

62 Despite the establishment of agreedintervals for evaluation, the Employer may in addition review the Employee’s
performance at any stage while the contract of employment remains in force.

6.3 Personal growih and development needs identified during any performance review discussion must be documented in a
Personal Development Plan as well as the actions agreed to and implementation must take place within set time frames.

5.4 The Employee’s performance will be measured in terms of contitbufions to the goals and strategies set out in the
Employer’s IDP.

6.5 The annual performance appraisal will involve:

6.5.1 Assessment of the achievement of results as outlined in the performance plan:

{a) Each KPA should be assessed according to the extent to which the specified standards or performance indicators
have been met and with due regard to ad hoc tasks that had to be performed under the KPA.

{b) An indicative rating on the five-point scale should be provided for each KPA.

6.5.2 Assessment of the LCCs:

{a) Each applicable competency should be assessed according to the extent to which the specifled standards have
been met.

(b) An indicative rating on the five-point scale should be provided for each competency.

(c) This rating is to be multiplied by the weighting given to each competency during the coniracting process, to provide
a Score.

6.5.3 Overall rating

An overall rating is calculated by using the applicable assessmentrating calculator. Such overall raling represents the
outcome of the performance appraisal.

6.6 The assessment of the performance of the Employee will be based on the following rafing scale for KPA's and CCRs:

Terminciogy Description Rating
Cutstanding performance Performance far exceeds the standard expected of 5
an employee at this level..,

Performance significantly above expectations Performance is significantly higher than the standard | 4
expacted in the job...

Fullyeffective Performance fully meets the standards expectedin | 3

all areas of the job...
7\
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Terminology Description Rating

Mot fully effectve Performance is below the standard required forthe | 2
jobinkeyareas...

Unacceptable performance Performance does not meet the standard expected | 1
for the job...

6.7 For purposes of evaluating the annual performance of the HoD, an evaluation panel constituted of the following persons must
be established:

1. Municipal Manager;

2. Chairpersonof the performance audit committee or the audit committee in the absence of a performance audit
committee;

3. MMC for Finance;
4. Municipal manager from another municipality; and

5. Manager responsible for human resources of the municipality must provide secretariat services to the evaluation
panels referred to in sub-regulation. {(Regulation 27 (4)(f) of Regulation 805).

A
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7. SCHEDULE FOR PERFORMANCE REVIEWS

1. The performance of each Employee in relation to his / her performance agreement shall be reviewed an the following
dates with the understanding that reviews in the first and third quarter may be verbal if performance is satisfactory:

First quarter : July— September 2026
Second quarter : October — December 2026
Third quarter : January — March 2027
Fourth quarter : April — June 2027

7.2 The Employer shall keep a record of the mid-year review and annual assessment meetings,
7.3 Performance feedback shall be based on the Employer's assessment of the Employee’s performance.

7.4 The Employer will be entitled to review and make reasonable changes to the provisions of Annexure “A” from time fo time
for operational reasons. The Employee will be fully cansulted before any such change is made.

7.5 The Employermay amend the provisions of Annexure A whenever the performance management system is adopted,
implemented and / or amended as the case may be. n thatcase the Employee will be fully consulted before any such
change is made.

™
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8. DEVELOPMENTAL REQUIREMENTS

8.1 The Personal Development Plan (PDP) for addressing developmental gaps is attached as Annexure B,

9. OBLIGATIONS OF THE EMPLOYER

9.1 The Employer shall —
9.1.1 Create an enabling environment {o facilitate effective performance by the employee;
9.1.2 Provide access to skills development and capacity building opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and generate selufions to common problems that may
impact on the performance of the Employee;

9.1.4 on the request of the Employee delegate such powers reasonably required by the Employee to enable him to meet
the performance objectives and targets established in ferms of this Agreement; and

9.1.5 make available to the Employee such resources as the Employee may reasonably require from time to time to
assist him to meet the performance objectives and targets established in terms of this Agreement.

7.
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CONSULTATION

10.1 The Employer agrees to consult the Employee timeously where the exercising of the powers will have amongst others —
10.1.1 A direct effect on the performance of any of the Employee's functions;
10.1.2 Commit the Employee to implement or fo give effect to a decision made by the Employer; and

3. A substantial financial effect on the Employer.

10.2 The Employer agrees to inform the Employee of the outcome of any decisions taken pursuant to the exercise of powers
contemplated in 10.1 as soon as is practicable fo enable the Employee {o take any necessary action without delay.
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11. MANAGEMENT OF EVALUATION OUTCOMES

11.1 The evaluation of the Employee ’s performance will form the basis for rewarding outstanding performance or correcting
unacceptable performance.

11.2 A performance bonus of between 5% to 14% of the all-inclusive annual remuneration package may be paid to the
Employee in recognition of outstanding performance to be constituted as follows:

11.2.1 A score of 130% to 149% is awarded a petformance bonus ranging from 5% to 9%, and
11.2.2 A score of 150% and above is awarded a performance bonus ranging from 10% to 14%.
11.3 Inthe case of unacceptable performance , the Employer shall -

11.3.1 Provide systematic remedial or developmental support to assist the Employee fo improve his or her performance;
and

2. After appropriate performance counselling and having provided the necessary guidance and/ or support as well as
reasonable time for improvement in performance, the Employer may consider steps {o terminate the contract of
employment of the Employee on grounds of unfitness or incapacity to carry out his or her duties.

12. DISPUTE RESOLUTION

12.1 Any disputes about the nature of the employee’s perfermance agreement,,

whether it relates to key responsibilities, priorities, methods of assessment and/ or salary increment in the agreement,
must be mediated by —

In the case of managers directly accountable to the municipal manager, the

executive mayor or mayor within thirty (30) days of receipt of a formal dispute from the employee; whose decision shall
be final and binding on both parties.

12.2 Any disputes about the outcome of the employee’s performance evaluation ,
must be mediated by-
In the case of managers directly accountable to the municipal manager, &
member of the municipal council, provided that such member was not part of the

evaluation panel provided for in sub-regulation 27(4)Xe), within thirty (30) days of receipt of a formal dispute from the
employee; whose decision shall be final and binding on both parties.

\(,Aj\
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13. GENERAL

13.1 The contents of this agreement and the outcome of any review conducted in terms of Annexure A may be made available
to the public by the Employer.

13.2 Nothing in this agreement diminishes the obligations, duties or accountabilities of the Employee in terms of his contract
of employment, or the effects of existing or new regulations, circulars, policies, directives or other instruments.

Thus done and signed at ... G8IMISION __ on this the. 30 day of .. JUly.._. . 2026

AS WITNESSES:

1. e~ . EMPLOYEE M

AS WITNESSES:

1. EMPLOYER (CITY MANAGER) %/’
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ANNEXURE A

PERFORMANCE PLAN

for
Thokozane Shadrack Maseko
HoD: Water and Sanitation Business Unit
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1.

PURPOSE OF THE AGREEMENT

The performance plan defines the Council's expeaciations of the HoD: Water and Sanitation Business Unit. The performance
plan detailed in Section 4.1 is in response to Section 56 of the Municipal Systems Act, as amended, i.e. the performance planis
based on the municipality's Integrated Development Plan (IDP).

2.

RESPONSIBILITIES OF THE HOD: Water and Sanitation Business Unit

The Head of Department in his/her capacity as the head of the department is responsible for the following :

Effective management of the department which includes human resources management, strategy management, operations
management and governance management as it relates o all delegations,

Political support and advice to political structures and political office bearers.
bevelopment of menitoring and reporting system for the department.

Development and implementation of measures to achieve departmental results management of the interface between political
offices and department.

Facilitating participation by the local community in the affairs of the municipality.
Provide strategic support to the office of the City Manager.
Law making as it relates to the department and implementation of the municipality’s by-laws and other legislation,

Development and implementation of departmental strategy.

The Head of Department in his/her capacity as the head Accounting Officer of the department is respensible for the following :

Management of the financial administration of the department, and must for this purpose take all reasonahble steps to ensure that
the resources of the entity are used effectively, economically and transparently.

Management of assets and liabilities on behalf of the municipality.

Management of supply chain as relates to demand management, procurement of goods and services in line with relevant policies
and legislation.

Budget management which includes budget formulation and implementation in line with adopted priorities in the 1DP.
pevelopment and implementation of departmental resource plan.

Financial governance as related to financial report and accounting.

3. APPRAISAL OUTCOME SUMMARY AS PER THE 2026-2027 SDBIP
Key Results Key Performance Indicators Annual Quarter 1 Mid-Year Quarter 3 Year-End
Target Review/ Appraisal
Appraisal
100 0.0000 25,0000 50.0000 25,0000
To protect the natural | WSDL Number of Additional Chemical Teilets Provided to

environment and promote | Informal Settlements
resource sustainability

Improved quality,
maintenance and eqguitable
services throughout urban
areas

W5b4. Percentage of Repairs and Maintenance Budget

Spent

50 0,0000 20.0c00 20.0000 10,0600
To protect the natural | WS5D2 Number of Additional Water Access Points
environment and promote | Provided to informal Settlements
resgurce sustainability

95 10.0000 40.0000 60.0000 95.0000
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Key Results Key Performance Indicators Annual Quarter 1 Mid-Year Quarter 3 Year-End
Target Review/ Appraisal
Appraisal
[H 6.£6000 D.0S00 0.0000 ©.0oao
Clean governance and | WSD5.Number of repeat audit finding
governance
95 10.0000 40,0000 60.0000 95,0000
To promote integrated | WSD6 Percentage projects in the approved budget that
human settlements through | address ward priorities implemented
massive Infrastructure and
services rollout
& 0.0000 3.0000 2.0000 3.0000
To deliver reliable, | WSD7 Km of water and sewer pipes replaced, upgraded
affordable and sustainable | and extended
services and ensure
improved infrastructure
maintenance
30 30.7000 30.6500 30,6000 30.0000
To build a clean, capable | WS55.1 Percentage non-revenue water
and modernised local state
>95
To protect the natural | W5D1.7 Percentage compliance with Blug Drop standards
environment and promote
resource sustainabijity
6.36 6.3500 6.3800 6.3700 6.3600
Jo build a clean, capable | W55.21 Infrastructure Leakage Index
and modernised local state
1 14.0000 30.0000 650.0000 85.0000
MUNICIPAL FINANCIAL | FMLA1 Total Capital Expenditure as a percentage of
VIABILITY AND MANAGEMENT | Total Capital Budget
95 10.0000 30.0000 60.0000 95.0000
MUNICIPAL FINANCIAL | FM5.11 Percentage of total capital expenditure funded
VIABILITY AND MANAGEMENT | from own funding {Internally geperated funds +
Borrowings)
200 100.0000 300.0000 &00.0000 800.0000
To deliver reliable, | W$2.21 Number of new water connectons meeting
affordable, and sustainable | minimum standards
services and ensure
improved infrastructure
maintenance
85 50.0000 65.0000 75.0000 85.0000
To deliver relfable, | W$3.11 Percentage of Callouts responded to within 24
affordable, and sustainable | hours (sanitation fwastewater)
services and ensure
improved infrastructure
matntenance
85 85.0000 85.00C0 85.0000 85.0000
To deliver reliable, | W5BU 1.11 Percentage af Callouts responded to within 48
affordable, and sustainable | hours (sanitation /wastewater)
sefvices and gnsure
improved infrastructure
maintenance
85 85.0000 85,0000 &5,0000 &5.0000
To deliver reliable, | WS3.21 Percentage of Callouts responded to within 48
affordable, and sustainable | hours (water)
services and ensure
improved infrastructure
maintenance
3.001 0.6000 0.0000 0.0000 0.0000
To protect the npatural | W5 4.11 Percentage of waler treatment capacity unused
enyironment and promote
resource sustainahility
=80 0.0000 0.00c0 0.0000
To protect the npatural | WS4.21. Percentage of trade effiuent producers inspected
environment and promote | forcompliance
resource sustainability
94 94.0000 94.0008 94,0000 954.0000

To deliver reliable,
affordable, and sustainable
services and ensure
improved infrastructure
maintenance

WS5.31 Percentage of total water connections metered
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Key Results Key Performance Indicators Annual Quarter 1 Mid-Year Quarter 3 Year-End
Target Review/ Appraisal
Appraisal
90 B80.40D0 80.6000 85.0000 90.0000
To promote integrated | WS55.32 Percentage of metering performance
humar settlements thraugh
massive infrastructure and
services rallout
2 0.0000 0.0000 0.0000 2.0000
To deliver reliable, | WSD1.4 Number of reserveirs constructed
afferdable and sustalnable
services and ensure
improved Infrastructure
maintenance
1000 05000 100.0000 500.0000 1200.0080
To promote integrated | W5D1.5 Number of water meters installed and uploaded
human settlements through | on solarworkfiow system
massive infrastructure and
services rollout
o] 0.0000 0.c000 0.0008 0.0000
To protect the natural | ENVS.11 Percentage of coastline with protection
environment and promote | measures in place
resource sustainability
u] 0.0000 0.0000 0.0000 0.0000
N/A ENV5.12 Number of coastal water samples taken for
monitoring purposes
a5 95.0000 95.0000 95.0000 95.0000
To protect the natural | ENV5.21 Number of inland water samples tested for
environment and promote | monitoring purposes
resource sustainability
753194068 | 210894339 | 1307665765.120 | 1280429916, | 2034901613
To buitd a clean, capable | W51.6 Rand value of revenue generated from sale of 2.00 7.6400 o 9600 2800
and modernised Local State services rendered bythe department {Water}
333072304 | 932602453, | 799373531.2800 | 566222917.% | 1032524144.
To build a clean, capable | W51.7 Rand value of revenue generated from sale of 7.00 1600 900 5700
and modernised Local State services rendered by the department. (Sewer|
20 10.0000 35.0000 65.0000 90.0000
To build a clean, capable | FM1.12 Tota| Operating Expenditure as a percentage of
and modernised Local State Total Operating Expenditure Budget
90 15.0000 45.0000 $5.0000 90.0000
To build a clean, capable | FM1.13 Total Operating Revenue as a percentage of Total
and modernised Lacal State Operating Revenue Budget
o 0.00GD 0.0000 0.0000 0,0600
An ethical, clean political | GG3.11 Numberof repeat auditfindings
leadership and
administration
100 0.5000 0.0000 0.0020 100.0000
To build a clean, capable | FM2.21 Cash backed reserves reconciliation atyearend
and medernised Local State
1.40 0.9000 1.1000 1.2000 1.4000
To build a clean, capable | FM3.11 Cash/Cost caverage ratio
and medernised Local State
1.8 0.0000 ¢.0000 0.000C 1.80G0
To build a clean, capahle | FM3.32 Current ratio {current assets/current liabilities)
and medemised Loca) State
LHE:] 0.6000 0.7000 0.7500 0.80¢80
To build a clean, capable | FM3.13 Trade pavables to cash ratio
and medernised Local State
1 0.800D 0.5000 0.9500 1.0000
To build a cdean, capable | FM3.14 Liguidity ratio
and medernised Local State
30 70.0000 80,0000 85.0000 504000
To build a clean, capable | FM4.31 Creditors payment period
and medarnised Local State
95 10.0000 35.0000 55.0000 65.0000
Improved guality, { FM5.12 Percentage of total capital expenditure funded
maintenance and equitable | from capital conditional grants
senvices throughout urban
a5 0.0000 0.00G0 $.0000 35.0000

Improved guality,
maintenance and equitable
senvices throughout urban

FM5.21 Percentage of total capital expenditure on

renewal/upgrading of existing assets

18733

THL LS




Key Results Key Performance indicators Annual Quarter 1 Mid-Year Quarter 3 Year-End
Target Revlew/ Appraisal
Appraisal

20 5.0000 10.0000 15.0000 20.0000
Improved quality, | FM5.22 Renewal/Upprading of Existing Assets as a
maintenance and equitable | percentage of Depreciation/Asset impairment
services throughout urban

8 0.0000 00000 8.0000 8.0000
Improved quality, | #M5.31 Repairs and Maintenance as a percentage of
maintenance and equitable | property, plant, equipment and investment property
services throughout urban

30 £0.0000 60.0000 45,0006 30.0000
Improved quality, | FM7.11 Debtors payment period
maintenante and equitable
services throughouturkan

90 75.0000 80.0000 85.000& 50.0000
Improved guality, | FM7.12 Coliection rate ratio
maintenance and equitable
services throughout urban

0 0.000a 0.0D00 0.0000 0.0000
Improved quality, | FM7.32 Net Surplus /Deficit Margin for Water
maintenance and eguitable
services throughouturban

o5 600000 70,0000 £80.0000 55,0000
Improved quality, | LED3.32 Percentage of municipal payments made to
maintenance and equitable | service providers wheo submitted complete forms within
services throughout urban 30-days af invoice submission

19733
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5 PERFORMANCE PLAN

1. Key Performance Areas

KPA Key Kay W | Activities KPl Baselin | Annuat | 5-Point Rating | Portfolio of Bidence | Sowrce of Bddence
Result | Cuicomes |eig e Target Scale
Area his

INFRAS | To Increased 1 | Coordinate WSD1 Number of 110 100 1=<74;2= |Dated and signed Quarterty SDBIP
TRUCTU| protect | accesses o acliviies to Additional Chemical 74-99,3= ciose outreportfor | Pedformance report
RE the sanitation improve Tollets Provided o 100; 4 =101 - | the installation of approved by Council.
DEVELQ| natural | sendces access o Informal Setlements 115;5=>115 |sendices.
PMENT | environi sanitation.
AND ment
SERVIC | and
E promot
DELIVE |e
RY(- resourc
900) e

sustain

ability
INFRAS | To Increased 5 |Coordinate WsD2 Number of 76 50 1=<25;2= | Daled and signed Quarterdy SDEIP
TRUCTU| protect | accesses fo activifies to Additional Water 2549;3=50; |doseoutreporifor | Performance report
RE the water senices Hnprove Access Points 4 =51-65;5= | the installation of approved by Council.
DEVALO | natural access io Provided to Informal =65 sendces
PNVENT | environ water Setlements
AND ment
SERVIC | and
E promot
DELIVE |e
RY resourc
(5.00) |e

sustain

ability
INFRAS | Improve | Financial 5 | Coordinate W5D4. Percentage of | 87 95 1=<81%,; 2 = | Daled and signed Quarterly SDBIF
TRUCTU| d Vanagement aclivities to Repairs and 91 -94%; 3= | Finance repairs and [ Performance report
RE cquality, improve Maintenance Budget 95%;4=96- | maintenance approved by Council.
DEVELO | mainten expenditure on | Spent 99%; 5= expenditure to date
PMENT | ance the 100% report
AND and Maintenance
SERVIC | equitakd Budget
E e
DELIVE | service
RY 5
(20.00) | through

out

urban

areas
INFRAS |Clean |Clean 2 | Coordinate W3D5.Number of 0 0 1=>1;2=1, |AGSAsignad ACSAsiIgned
TRUCTU| governa | govemnance activities to repeat audit finding 3=0;4=-5= | Managementletier | ManagementLetter
RE nce and | and improve clean - for previous years
DEVELO | governa | administration governance audit
PMENT |nce
AND
SERVIC
E
DELIVE
RY
(25.00)
INFRAS | To Irmiproved 0.5 | Coordinate WSD6 Percentage 0 95 1 =<91%; 2 = | Bpenditure report Quarterly SDBIP
TRUCTU | promot | access to activities to projects in the 91-924%; 3= |from Finance Performance report
RE e senices address ward | approved budget that 895%;4=96- |departmentand approved by Council
DEVELO | integrat priarity address ward 99%; 5= dated and sighed
PMENT |ed projects prioriies implemented 100% quartery progress
AND human report on
SERVIC | settlem implementafion.
E ents Listing of ward
DELIVE | through priorities funded by
RY massiv CAPEXIOPEX
{27.00) |e

infrastr

uchure

and

sarvice

s rollout
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KPA Key Key W | Activities KPI Baselin | Anmeal | 5-Point Rating | Portfolio of Bvidence | Source of Bvidence
Result | Outcomes |elg e Target Scale
Area his

INFRAS | To irmproved 5 | Coordinate WSD7 Krn of water 3828 |8 1=<4km; 2 = | Dated and signed Quarterdy SDBIP
TRLCTU| deliver | access fo activities to and sewer pipes 4-7km; 3= |paymentcertificates | Performance report
RE reliable, | water improve replaced, upgraded 8km;4=9- | ceriified | AND | approved by Council.
DEVELO | afforda access to and extended 10km;5=> | Listing of areas and
PMBENT | ble and water and 10km kms of pipes
AND sustain sanitafion upgraded/replaced/
SHRVIC | able extended
E service
DELIVE |sand
RY enslire
{22.50) | improve

d

infrastr

ucture

mainten

ance
INFRAS | To build | WS5. 5 |Coordinate W35.1 Percentage 28.94% | 30 1=>35%; 2= |Dated and signed Dafed and Signed
TRUCTU| a clean, | Improved acthities to non-revenue water 30.5-35%; 3= | water balance report | International Water
RE capable | water reduce non- 30%,; 4 =29.5- Assodation (IWA)
DEVE ©| and susiainability revenue water, 28% b=<28% Balance Repaort.
PMENT | modern
AND ised
SERVIC | local
E state
DA IVE
RY
{37.50}
INFRAS | To Improved 5 |Coordinate WSD1.7 Percantage  |>95% |>85 1=<91%; 2 = | Dated and signed Quarterfy SDBIP
TRUCTU| protect | water quiality activities o compliance with Blue 91-085%; 3= | Blue Drop Certificate. | Performance report
RE the maintain the | Drop standards >98%;4=-15 approved by Coundil.
DEVELO | natural Blue-drop =-
PMENT | erviron status level of
AND ment the City.
SBVIC | and
E promot
DEIE |e
RY resourc
(4250) |e

sustain

ahility
INFRAS | To build | WS5. 5 | Coordinate W35.21 Infrastructure | 5.86 6.36 1=>6.38;2= | Dated and Signed Quartedy SDBIP
TRUCTU| a clean, | Improved achhvifies to Leakage Index 6.37 -6.38;3 | Internationai Water | Perforrance report
RE capable | water minimise =636;4= Association (WA approved by Council.
DEVELO | and sustainability leakages. 6.35—-6.34;5 |reports
PNIENT | modern =<6.34
AND ised
SBVIC | local
E siate
DAELVE
RY
{47.50)
[NFRAS | MUNICI | FM1 Enhanced |5 | Coordinate Fii.11 Totaf Capital | New 95 1=<81%2= | Dated and signed Finance expenditure
TRUCTU | PAL municipal achivities to BExpenditure a5 a 91-94% 3= | Finance capital to date report
RE FANANCI | budgeting and improve percentage of Total 95%4=96- |expenditure to date
DEVELO| AL budget expenditure on | Capital Budget 99% 5 = 100% | report
PMBNT |VIABIL] |implementatio the Capex
AND TYAND |n Budget
SERVIC | MANAG
E ENENT
DA NNE
RY
{47.50)
INFRAS | MUNICT | FIVG | 5 |Coordinate FV6.11 Percentage of | New 95 1=<891%; 2 = | Dated and signed Finance expanditure
TRUCTU| PAL Improved activiies to total capital 91-94%;3= |and CAPEXreport to date report
RE ANANCI | asset improve expenditure funded 95%; 4 =96 -
DEVELG| AL management expenditure on | from ocwn funding 99%; 5=
PMENT | VIABILI the Capex {Intemaliy generated 100%
AND TY AND Budget funds + Borrowings)
SERVIC | MANAG
E BVIENT
DELIVE
RY
{62.50)

21433




KPA

Key
Resulf
Area

elg

Baselin

Target

5-Point Rating
Scale

Portfolio of Evidence

Sowrce of Bvidence

INFRAS
TRUCTU
RE
DEVELO
PMENT
AD
SERVIC
E
DELIVE
RY
(67.50)

To
deliver
reliable,
afforda
ble, and
sustain
able
service
s and
ensiure
improve
d

infrastr
ucture
mainten
ance

Coordinate
activities to
improve
access to
water.

W5S2.11 Number of
new water connections
meefing minimum
standards

1441

800

1=<750;2=

750 -799; 3=
800; 4=801 -
800; 5=>800

Listing of new water
connection | AND |
Date and signed
Venus generated
Report/ data shest

Cuarterdy SDBIP
Performance report
approved by Council

(72.50)

To
deliver
reliable,
afforda
ble, and
sustain
able
service
s and
ensure
improve
d
infrastr
ucture
mainten
ance

Wa3,
Improved
quality of water
sanitation
SEenices

Coordinate
activiies to
ensure
improved
customer
responsivene
S5

W33,11 Percentage of
Callouts responded fo
within 24 hours
(sanitation
fwvastewater)

New

85

1=<80%:;2=
80 -84%; 3=
85%; 4=86 -
90%; 5=>
0%

Listing of the
percentage of
complaints/callouts
responded to within
48 hours.

Quartery SDBIP
Performance report
approved by Council.

INFRAS
DEVELO
PMENT
SERVIC

RY
(74.50)

To
deliver
reliable,
afforda
ble, and
sustain
able
sarvice
sand
ensure
improve
d
infrastr
ucture
mainten
ance

WSBU 1.1
Frequencyof
sewer
hlockages

Coordinate
activiies to
ensure
improved
customer
responsivene
55

W3BU 1,11
Percentage of Callouts
responded to within 48
hours {sanitation
fvastewater)

43.07

85

1=<80%;2=
80 - B4%; 3=
85%; 4=86-
Q0%; 5= >
90%

Dated and signed
IMS repart] AND |
Dated and signed
memorandum of
reporied
achievement

Quarterly SDEIP
Performancs report
approved by Council.

INFRAS
TRLCTU
RE
DEVA O
PMENT
AND
SERVIC
E
DEIVE
RY
(79.50)

To
deliver
reliable,
afforda
ble, and
systain
ahle
senvice
s and
ensure
improve
d
infrastr
ucture
mainten
ance

WS3.
Improved
quality of water
sanitation
senices

Coordinate
activities to
ensure
Improved
customer
FEesponsivens
58

W53.21 Percentage of
Callouts responded io
within 48 hours (water)

52.91%

85

1=<80%;2=
80 -84%; 3=
85%;4=86 -
90%; 5=>>
90%

Dated and signed
IMS report | AND |
Dated and signed
memaorandum of
reported
achievement

Quarterly SDBIP
Performance report
approved by Council.

INFRAS
TRUCTU
RE
DEVELO
PMENT
AND
SERVIC
E
DELIVE
RY
(81.50)

To
protect
the
natural
environ
ment
and
promot
e
resowre
-]
sustain

ability

Ws4.
Improved
quality of water
{indl.
wastewater)

nfa

WS 4,11 Percentage of
water freatment
capacity unused

New

G001

N/A

n/a

2271133
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KPA

Key
Result
Area

Key
Outcornes

Target

S5-+Point Rating
Scale

Portfolio of Evidence

Source of Bidence

INFRAS

PMENT
SERVIC

(81.50)

To
protect
the
natural
ehviron
ment
and
promot
]
resourc
e
sustain
ability

W4,
Improved
quality of water
(ingl.
wastewater)

Coordinate
activities to
maintain the
trade effluent
producers
inspection for
compliance in
the City.

Ws4.21. Percentage of
frade effluent
producers inspected
for compliance

95.60%

>80

1=<80%; 2=
80 -90%; 3=
»90%; 4=~ 5

Dated and signed
water qualityreport

Quarterly SDBIP
Performance report
approved by Gouncll.

INFRAS

PMENT
SERVIC

{85.50)

To
deliver
reliable,
afforda
ble, and
sustain
able
service
s and
ensure
improve
d
infrastr
ucture
mainten
ance

WS5.
Improved
water
sustainability

Coordinate
activities fo
improve
aceess o
water.

WS5.31 Percentage of
total water conneclions
metered

95.40%

1=<93%;
2=03-93.9%;
3=94%; 4=
84.1 -94.9%:
5=>04.9%

Dated Reporiing
System generated
reportfdata sheet |
AND [ Dated and
signed
memerandum of
reported
achievement

Quarierly SDBIP
Performance report
approved by Council.

INFRAS
TRUCTU
RE
DEVELO
PMENT
AND
SERVIC
E
DELIVE
RY
(91.50)

To
promot

-]
integgrat
ed
human
settlem
ents
through
massiv
-}
infrastr
ucture
and
service
s roflout

WS35.
Improved
walar
sustainability

Caordinate
achivifies to
increase
revenue
collection
through meter
reading
sendces.

W55.32 Percentage of
metering performance

New

90

1=<79; 2=<
79-88; 3=
90%; 4 =091 -
93.1%; 5=
>83.1

BP443 (Interim)
Report generated
from the billing
sysiem

Cuarterly SDBIP
Performance report
approved by Council.

INFRAS
TRUCTU
RE
DEVELD
PMENT
AND
SERVIC
E
DELIVE
RY
(96.50)

Te
deliver
rellable,
afforda
ble and
sustain
able
service
sand
ensure
improve
d
infrastr
uchure
mainten
ance

Increased
security of
water supply

Coordinate
activities to
improve
access fo
waler,

WSD1.4 Number of
resenoirs construcied

I —

h'A

Listing ofthe
constructed
resenoirs AND
Dated and signed
practical /completion
certificates

Cuarterly SDBIP
Performance report
approved by Council.

INFRAS
DEVELO
PMENT
SERVIC

(99.50)

To
promot
a
integrat
ed
human
seftlem
ents
through
massiv
e
infrastr
uchure
and
service
s roflout

Increased
water
management

Coordinate
activities to
increase
revenue
collection
through water
sendces,

WSD1.5 Number of
water meters installed
and uploaded on solar
workflow system

1795

1000

=<750;2=
750-999;3 =
1000;4=
4001 =1250;
5=>1250

Listing of water
meters installed and
uplpaded on the
solar workfiow
system | AND | Dated
and signed System
generated report.

CQuarterly SDBIP
Performance report
approved by Council,

231733




KPA Hey Key W Activities KPl Baselin | Annual | 5-Point Rating | Pertfolio of Evidence | Sowrce of Evidence
Result | Oufcomes |elg e Target Scale
Area his
INFRAS | To ENVE. Coastal | 0.1 | nfa ENV5.11 Percentage | New 0 N/A N/A nia
TRLUCTU| protect | and inland of coastline with
RE the watar protection measures
DEVELO | natural | resources inplace
PMENT |environ | maintained
AND ment
SERVIC |[and
E promot
DAIVE |e
RY resourc
{86.50) |e
sustain
ability
INFRAS | NA WA 1 |NA ENV5.12 Numberof | New 0 /A /A NIA
TRUCTU coastal water samples
RE taken for monitoring
DEVELO purposes
PMBENT
AND
SERVIC
E
DELIVE
RY
(86.60)
INFRAS |To ENV5, Coastall |1 | Coordinate ENVE.21 Numberof |0 95 1=<91%2= |N/A Dated and signed
TRUCTU | protect | and inland aclivifies to inland water samples 91-94%3= Blue Drop Cerfificate.
RE the water maintainthe | tested for monitoring 954=96—
DEVELO | natural | resources Blue-drop purposes 97%5=>97%
PMENT |environ | maintained status level of
AND ment the City.
SERVIC |and
E promof
DELIVE |e
RY resourc
(87.60) |e
sustain
ability
INFRAS | To build | Improved 2 | Coordinate WS1.6 Randvalue of | New 753184 (1= Flat file received from | Cuarterdy SDBIP
TRUCTU| a clean, | Revenue achiities to revenue generated 0688.00 | <7531940687. | Finance monthly. Performance report
RE capable achieverand |from sale of senices 0o; 2= appraved by Council.
DEVELO | arwd value rendered bythe 7531940687.0
PMENT | modern generated depariment (Water) 0;
AND ised 3=753194068
SBWIC | Local 8.00
E State 4=753194068
DELIVE 9.00;
RY 5=>75319408
{88.60) 89.00
{0.00) |To build | improved 1 | Coordinate WS1.7 Randvalueof |New |333072 |1= Flat file received from | The Audited Annual
aclean, | Revenue activities to revenue generated 3047.00 | <330723046.0 | Finance monthly. Financial Staternents
capable achieverand | from sale of senices 0; for the previous
and value of refidered bythe 2=330723048, financial year
miodern revenue depariment. {Sewer} 00;
ised generated 3=330723047.
Local from sale of 00;
State sendices 4=330723048.
rendered 00;
5=+33072304
8.00
FANANC! | To build | FiMil Enhanced |1 | Cocrdinate Fivil.12 Total New 90 1=<80%2= |Dated and signed CQuarterly SDBIP
AL a clean, | municipal activities o Operating Expenditure 81-89%3= |finance OPEX Performance report
VIABILl |capabis | budgeting and achieve Net | as a percentage of 90 4=91- expenditure to date | approved by Council.
TYAND |and budget Surplus Total Cperating 93% 5=>93% | report
SUSTAI | modern | implementatio Margin BExpenditure Budget
NABILIT | ised n
¥(0.00) |Local
State
{0.00) | Tobuild | Fv1 Enhanced |1 | Coordinate Fivil. 13 Total New a0 1=<80%; 2 = | Dated and signed The Audited Annual
a clean, | municipal aclivities to Cperating Revenue as 81-89%; 3= [finance OPEX Financial Stafernents
capable | budgeting and achiewve Tolal | a percentage of Tofal 90%; 4 =91 | expenditure todate | for the previous
and budget Cperating Cperating Revenue 93%; 5= report financial year
modern | implementatio Rewerue as a | Budget >33%
ised n percentage of
Local Total
State Operating
Revenue
Budget

24133
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KPA Key Key W | Activities KPI Baselin | Annual | 5-Point Rating | Portfollo of Evidence | Source of Bvidence
Resulf | Outcomes |eig e Target Scale
Area hts
GDOD | An GGE3| 1 | Implementatio | GG3.11 Number of New 1] 1=<2; 2=1-2;, | ABSAsigned Audit Report
GOVER | ethical, | Improved nofthe repeat audit findings 3=, 4=;5— |Menagementleltsr |approved by Council,
MANCE |clean | municipal Operation for previous years Internal Audit
AND palitical | administration Clean Audit audit compliance
PUBLIC | leaders interventions cerfificate,
PARTICI | hip and
PATION | adminis
{0.00) | tration
ANANCI | To build | FM2. Improved |1 | Coordinate FM2.21 Cash backed | New 100 1=<80;2= |The Audited Annual | Quarterly SDBIF
AL aclean, |financial activities to resenves reconciliation 80-99,3= Financial Statements | Performance report
VIAEIL] | capable | sustainability achieve cash | atyearend 100; 4 =~ 5 =-| for the previous approved by Council.
TYAND | amnd and liability back resenes financial year as
SUSTAl | modern | management reconciliafion finalised in January
NABILIT | ised ofthe following
Y(1.00) | Local financial period for
State the prevous financial
period.
ANANCI | To build | FV3, Improved |1 | Coordinate F\B,11 Cash/Cost New 140 1=<1.1;2= The Audited Annual | Quarterly SDBIP
Al a clean, | Hquidity aclivities to coverage ratio 1.1-1.3; 3=14; | Anancial Statements | Performance report
VIABIL] | capable | management achieve 4=141-1.50; |forthe previous approved by Coungil.
TYAND |and cashfcost 5=>1.50 financial year as
SUSTAI | modern coverage ratio finalised in January
NABILIT | ised of the following
Y{2,00) | Local financial periad for
State the prevous financial
period,
ANANC] | To build | FV3. Improved |1 | Coordinate FMB.12 Curmrentratio | New 1.8 1=<1.6; 2=1.6- | The Audited Annual | The Audited Annual
AL a clean, | liquidity aclivities to (current assetsfcurrent 17,3=1.8; Financial Statements | Financial Statements
VIABIU | capable | management achiewo Net | liabifities) 4=1,84-1.85; |forthe previcus for the previous
TYAND (and Surplus 65=>1.86 financial year as financial year
SUSTAI | modern Margin finalised in January
NABILIT | ised of the following
Y (3.00) | Local financial period for
State the prevous financial
period,
ANANCI | To build | FMVB, Improved | 0.5 | Coordinate FV3,13 Trade New 038 1<0.52=06- |Signedand dated The Audited Annual
AL a clean, | liquidity aclivities to payables to cash ratio 0.73=08 Cash on Hand Financial Statements
VIABILl |capable | management achieve 4=0810.84 |calculation and for the previous
TYAND |and improved 5=0.85 Trade payables financial year
SUSTA! | modern liguidirt listing reports
NABILIT | ised
Y(4.00) ! Local
State
ANANCI | To build | FVB. Improved |1 | Cooidinate FVB.14 Liquidityraio | New 1 1=0.70 Signed and dated The Audited Annual
AL aclean, | liquidity activities to 2=0.71-0.99 | Cashon Hand Financial Statements
VIABILI | capable | management improve 3=14=1.1-1.2 | calculation and Total |for the previous
TYAND | and liquidity 5.1.26 Currant Liabilities for | financial year
SUSTAl | modern the period ratio
NABILIT | ised reparls
Y(4.50) | Local
Siafe
ANANCI | To build | FVA. Improved |1 | Coordinate FIvi4.31 Creditors New 30 1==40; 2=31- | Signed and dated The Audited Annual
AL a clean, | expenditure activiies to payment period 40; 3=30; Qutstanding Financial Statements
VIABIL] | capable | management achigve 4=29-20;5= | Creditors (for credit | for the previous
TYAND |and improve <20 purchases) report financial year
SUSTAI | modern creditors and Total Creditor
NABILIT | ised marnagement Purchases report
Y {550} | Local
State
ANANCI | Improve | EMS. Improved (1 | Coordinate FIVB,12 Percantage of | New a5 1=<91%; 2 = | Dated and signed Audited Annual
AL d assef acthities to fotal capital 91-94%; 3= |and CAPEXreport Financial Statements
VIABILl (guality, | management improve expenditure funded 95%; 4 =96 -
TYAND | mainten expenditure on | from capital 97%;5=98-
SUSTAI | ance the capital conditional grants 100%
NABILIT | and conditional
Y (6.50) |ecquitabl grants
e
saervice
s
through
out
urban

25733
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KPA Key Key W | Activities Pl Baselin | Annual | 5-Point Rating | Portfolio of Evidence | Source of Evidence
Result | Outcomes |elg e Target Scale
Area hts
ANANC! | Improve | FVB. Improved |1 | Coordinate FivB.21 Percentage of | New 35 1=<25;2=25- | CAPEXmanagement | Audited Annual
AL d asset activities fo total capital 34;3=35; report provided by the | Financial Statements
VIABILI | quaality, | management achieve the expanditure on 4=36-37; 5>37 | Budget &
TYAND | mainten targets for renewalupgrading of Management
SUSTA! | ance asset exsting assets Accounting Dhdsion -
NABHIT | and renewatand BExcel spreadsheet
Y({7.50) | equitabl upgrading caiculation as
e extracted from Capex
service report per Capital
s Infrastructure
through Funding (CIF}
out categories for the
urban period linked to AFS.
ANANCI | Improve | FVB, Improved |1 | Coordinate Fivb.22 New 20 1215;2=15- |POEAFSNofesto | Audited Annual
AL d asset activities for Renewal/Upgrading of 19; 3=20; Annual Financial Financial Statements
VIABIL! | quality, | management depreciation/a | Bisting Assefsas a 4=21-23; Statements and
TYAND | mainten sset percentage of 5=>23 CAPEXmanagement
SUSTAI | ance impaiment | Depreciation/Asset report provided bythe
NABILIT | and impairment Budget &
Y(8.50) |equitabd Management
e Aocounting Division -
senvice BExcel spreadsheet
s calculafion as
through extracted from Capex
out report per Capifal
urban Infrastructure
Funding (CiF)
categories for the
pericd linked to AFS.
FANANCI | Improve | FVB, Improved | 1.2 | Coordinate FMB.31 Repairsand | New 8 1<6; 2=6-7; Signed and dated Audited Annual
AL d asset activities to Nhintenance as a 3=8;4=9-10; |BEcelspreadsheet | Financial Statements
VIABILI | quality, | management improwe asset | percentage of property, 5=>10 calculation as CR Compliance
TYAND | mainten management | plant, equipmentand exracted from Certificate from
SUSTAl |ance investment property mSCCARepairs & | Finance
NABILIT | and Maintenance Report
Y{9.50) | equitabl linked fo AFS and
e Calculation of
service Property Plant and
s Equipment
through
out
urban
FNANC | Improve | FM7. Improved | 1.2 | Coordinate FN7. 11 Debtors New a0 1=>45; 2=45- | Signed and dated Aonuzl Financial
AL d revenue and activities to payment period 31; 3=30; debfors’ payment Statements OR
VIABIL | quality, | debtors improve 4=29-20;5= | period report Compliance
TYAND | malnten| management debtors <20 Certificate from
SUSTAI | ance payment Finance
NABILIT | and
Y equitabl
{10.70) |e
service
s
through
out
urban
ANANCI | Improve | F\M7. Improved |2 | Coordinate F7.12 Colledtion rate | New 80 1<85;2=85- | Signed and dated Annual Financial
AL d revenue and activities to ratio 89; 3=90, collecion rate ratio | Statements OR
VIABILI | quality, |debtars improve 4=91-83; raport Compliance
TYAND | mainten | management collection 5=>93 Cerlificate from
SUSTAI | ance Finance
NABILIT | and
Y equitabl
(11.89) |e
service
S
through
out
urban
THL o~
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ANNEXURE A.2 COMPETENCIES = 20% OF PERFORMANCE AGREEMENT (Regulation 21 of 2014, of the
Systems Act, Act No 32 of 2000)

Competency Total Welghting
Analysis and Innovation 8.00
Batho-Pele-Principles{Some alraady d under the Comp les) 4,00
Change Leadership 8.00
Communication ; 8.00
Communication 8.00
FInancial Management 8.00
Governance Leadership 8.00
Knowledge & Information Management 8.00
Moral Compaterice 200
People Management .00
Planning antd Drganising 200
Program and Prejezt Management 8.00
Strategic Direction and Leadership £.00

79 lon
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1. 6.Signatories

Signature of the Employer : é’ﬁ

Signed and accepted by (full names) \ﬁaﬁ(_so Micpel Leruitlg (position)

Cix \j Moo S-Q,r , duly representing the Gity of Ekurhuleni “the Employer”.

Date; 30 July 2026

Signature of the Employee: M

Thokozane Shadrack Maseko

Signed and accepted by (full names) _ Thokozani Shadrack Maseko {position)
Head of Business Unit: Water and Sanitation , the employee of the City of Ekurhuleni.

Date: 30 July 2026

Note: Please initial every page

30133
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ANNEXURE B: PERSONAL DEVELOPMENT PLAN

PERSONAL DEVELOPMENT PLAN (PDP)

NAME & SURNAME;

Thokozane Shadrack Maseko
EMPLOYEE NUMBER:
DEPARTMENT:

Water and Sanitation Business Unit
DESIGNATION:

DIRECT SUPERVISOR / MANAGER:
Kagiso Mchael Lerutla

FORMAL QUALIFICATIONS:
GRADE 12

CERTIFICATES — 120 CREDITS
DIPLOMIAS

DEGREES

HIGHER DEGREES

SHORT COURSES ANS SKILLS PROGRAMMES
FOUND COMPETENT

T
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| LEARNING AND DEVELOPMENT REQUIRED

SHORT TERM : (Less than 3 Months: 2 Interventions per Financial year)

Financia
1 Year

Identify specific Learning and
Development programmes or courses

Type of leaming;

Formal Training / 5kills Programme
Short Course
Mentoring and / or Coaching

Internship/ Learnership /
Apprenticeship

Guidance and Instruction.

Degree/ Bursary; Exchange Program

Due date {by when)

buration of Tralning

PGD MANAGEVENT

Degree/ Bursary, Bxchange Program

30 June 2027

12

32733
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Authentication and agreement:

$SIGNED BY SUPERVISOR ON DATE: 3 O , oF ( = 00-6 At (PLACE): erer ~sd o

N

SIGNATURE
SIGNED BY EMPLOYEE ON DATE: 30 July 2026 AT: [PLACE): Germiston
SIGNATURE

Copies to {1) Employee (2) Training Coordinator in the Department and {3) HR Representative (4) PM Practitioner

HOD: Watey and S5anitation Business Unit Performance Agreement for the 202672027 FY
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